AYOUWORKS}

HB 549 by Rep. Stephanie Berault establishes  Louisiana is attracting major investment and

the Bayou Growth Opportunity Workforce economic development projects across key
Program (BayouWorks), a competitive industries. However, a critical challenge
workforce training initiative designed to help threatens that momentum: a shortage of
Louisiana employers quickly develop the workers with the skills employers need today.
skilled talent pool they need to sustain their

businesses and our state’s economic growth. BayouWorks addresses this challenge by

funding employer-driven, short-term training
programs that deliver industry-recognized

’ credentials and prepare workers for
gkﬁ_iI;“GGALPO:"lI-lSEIANA 5 high-demand careers.
- Modeled after Michigan’s highly
BAYOUWORKS successful “Going Pro” initiative,
TRAINING FUND BayouWorks would provide

competitive funding for short-term

training and talent development,
HB 549 - A WORKFORCE SOLUTION helping to close skills gaps and

FOR LOUISIANA’S GROWING ECONOMY strengthen Louisiana’s workforce
pipeline.

Supports Economic Growth
Build high-wage, high-demand jobs

KEY BENEFITS needed to sustain Louisiana's current
OF BAYOUWO RKS: and future investment.

Employer-Driven Training Industry-Recognized Credentials
Employers identify workforce needs in Participants earn portable,

partnership with Louisiana Works and employer-valued certifications.

design targeted training programs.

Rapid Workforce Development Strengthens Career Pathways
Short-term programs help workers quickly Connects workers to higher-paying jobs
gain in-demand skills. and long-term opportunities.

Contact Jim Patterson at jimp@labi.org 500 Main St, Baton Rouge, LA 70801



EMPLOYER APPLICATION PROCESS

BayouWorks will be administered by LA Works.

LA Works will:

1.

Consult with employers at their request and assess
their workforce needs, skills gaps and identify
potential qualified training providers.

WHY BAYOUWORKS
IS NEEDED:

Louisiana has secured multiple major economic
development projects that will create thousands of
high-paying jobs across multiple industries.
Meanwhile, Louisiana businesses of all sizes around
our state are needing to expand to remain viable.

2. Determine whether federal funding or other finan-
cial resources are available to cover the cost of the
proposed training.

Employers consistently report that difficulties
recruiting and retaining skilled workers is one of
their biggest barriers to growth. Without targeted
workforce training solutions, Louisiana risks
leaving jobs unfilled and missing opportunities for
economic expansion. BayouWorks offers a proven
solution.

3. Assist the employer with the grant application
process.

QUALIFIED EMPLOYERS &
TRAINING PROVIDERS

By empowering employers to lead workforce
training, HB 549 helps close critical skills gaps
and build the talent pipeline needed to support
new investment, create jobs and strengthen
Louisiana’s economic competitiveness.

Eligible Employers Must:

* Maintain a physical presence in Louisiana.
* Be in compliance with state employment and tax
laws.

BayouWorks represents a strategic, high-impact
investment in Louisiana’s workforce and

long-term economic growth.
Qualified Training Providers May Include:

Proven Results: Michigan's
Going Pro Talent Fund

« Community or technical colleges

* Public postsecondary education institutions

* Private training providers on the state's Qualified
Training Provider List

* Registered apprenticeship training centers

* Employers providing approved in-house training

BayouWorks is modeled after Michigan's
successful Going Pro Talent Fund.

Since launching in 2014, Michigan’s Going
Pro Talent Fund has:

Trained more than 230,000 workers

TRAINING PLAN REQUIREMENTS

Supported nearly 8,500 businesses

Employers must submit a training plan as part of statewide

their application. Training proposals supported

through BayouWorks must: Awarded over $309 million in

workforce training grants

* Address a demonstrated workforce need identified
by employers

* Be short-term, lasting no longer than six months
unless an extension is approved

* Be completed within one year of award approval

* Be delivered by a qualified training provider

* Focus on advanced or specialized training, not
basic training

* Result in an industry-recognized credential for
a transferable skill

Results for workers and employers:

Participants see an average 7.2% wage
increase after completing training

Employers gain a stronger pipeline of
skilled workers aligned with real
industry needs

Michigan’s experience shows that targeted,
employer-led workforce training investments
can rapidly close skills gaps while helping

Maximum award: $2,000 per participating workers move into higher-paying careers.

employee or apprentice.




